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(AG2016/5470)

AMBULANCE VICTORIA ENTERPRISE AGREEMENT 2015

Health and welfare services

COMMISSIONER WILSON MELBOURNE, 21 SEPTEMBER 2016

Application for variation of the Ambulance Victoria Enterprise Agreement 2015.

[1] An application has been made for approval of a variation to the Ambulance Victoria
Enterprise Agreement 2015 (the Agreement). The application is made pursuant to s.210 of the
Fair Work Act 2009 (the Act). It has been made by Ambulance Victoria, and is supported by
United Voice, who are covered by the Agreement. The Agreement is a single enterprise
agreement.

[2] The variation to the Agreement sought is detailed in Attachment A to this decision.

[3] I am satisfied that each of the requirements of ss.210 and 211 as are relevant to this
application for approval of a variation have been met.

(4] The variation to the Agreement is approved and, in accordance with s.216 of the Act,
will operate on and from 21 September 2016. The consolidated Agreement, as varied, is
attached to this decision.

COMMISSIONER
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Attachment A

Pursuant to Section 210 of the Fair Work Act 2008, Ambulance \l'lc‘tom has made an application to vary the Ambul
changes set out below to the terms of the A

nt 2015

e Victoria

bulance Victoria Agr 2015:

Clause Variation

Definitions. Union or AEA-V means United Voice (Ambulanca Employees Australia Victoria).

21

Duration. This Agreement will commence and take effect on and from the seventh day after the date of approval by the Fair
o3 Wark Commission and shall have a nominal expiry date of 3+ December-2046-30 April 2019,

Application. The parties agree that upon approval of this Agreement, United Voice (Ambulance Employees Australia_Victoria)
o shall be covered by the relevant provisions of 5.183 of the Fair Work Act,

New clause 5A - Ambulance
Performance and Policy
Consultative Committee.

The Emes will es!abhsh a cnmmrrtae to drive end monitor implementation of the actions identified in the ambulance
safety of paramedi d the perfo

No extra claims.

andibhe

Cl. 6.4 —deleted. to-be—foll d-in-ralation-to-them are dealt with in A dix7-and-in-relation-to-any-work-value-pay- o
= el latadal ifi. i alsa-i J. ga
P ; -8
Clause
Resolution of disputes and
grievances.
€l. 9.9 — deleted. tarangements—Fhese

A dix7-andin-relationto-any-work value-pay-i far

b} Pursullof the-work-wal i itrati provided-for-in-thie iH-ret by ek
il wit-ret-be
e The wilh 3 k by-a-Full Bench-as o-fi din-7.
e The-arbitration will be as-providedfornA T
ey Thea by tho-Full-Banch-will-b d by tha partioe and befinal-and binding-on-th
+ 'y y P and-be-final-and ) tF

satins

Wage Rates Increases.
Cl.201

The wage rates in elassesclause 21 and-23-include andnifiaithe following wage rate insrease-ol-8% payableincraases:

tefa) €% from the first pay period commencing on or after 01 January 2015. lnereases—will-beThe
Increases were paid when the Agreement serescame into operation under the Fair Work Act 2009,

he fret pay perlud commencing on or after 01 July 2015,

rate-increase-o ablefirst work
ing-on-orl 0158.1108 Iiedaﬂm‘

() The wage rates in-clauses d-23-includ
lye | from the-4 pay-p
the 3% wage increase in (b} above.

fgh(d) 3% paid from 01 July 2016.

2015 by making the
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3
Clause Variation
The seco rk value increase effective 1 July 2 d applied 3% wage i in
(d) above,
f third work value i effective from 1 2016.
from 30 April Work Value related classifications and 4. “Work V.
ifications.
h m 30 April 2018 for Waorl ue related classifications and 4.25% for non-Work related
classifications.
@i __The wage rates in clause 21 for Mechanics, Flast Maintenance Officers and Fleet Maintenance
Supenvisors include a 2% wage increase payable from the first pay period commencing on or after
01 January 2015. This 2% increase is in addition to the wage increase in clause 20.1 (). Increases
will be paid when the Agreement comes into operation under the Fair Work Act 2000,
i) The wage rates in clause 21 for Employees in the Non-Emergency Operations Classifications
include a 2% wage increase which is payable from 01 July 2015 or the date of decision by the Fair
Work Commission of any oulcome for the paramedic work value, whichever is the earlier. This 2%
increase is in addition to the wage increases in 20.1(b).
Wage Rate Increases. 202 Asigh-on-bonuswas—paid to-emplo: is-The wage rates in clause 23 include the
Cl.20.2 following wage rate increases:
(a) $3.000-sign-on-payment for full ime-emplovees with-at loas nenthe-senice-6% from the first
pay period commencing on or after 01 January 2015. The increases were paid when the Agreement
came into operation under the Fair Work Act 2009.
{b] qunb pay 4 Fo saﬂﬁm"»m' | and-pnaw F |—I bae dp\n'lhn - i Jh F .-.f
nth-perled-3% which was paid from the first pay period commencing on
or 4 15.
fG] Pro-rata iy stor | it Heave basad on th g 4 5y hours-afwork-in
the-12-menth-period priorto-commenserment of-leave-3% on 01 July 2016.
4
Clause Variation
(d} Payrrerts-wil-berade-withinfourweeks-of the dale ol Gover B Pzt e
chad-in-principle by the-parties {20-December-2014)-4.25% on 30 April 2017.
{e) 5% on 30 April 2018,
20.3 A signon i loyees on following basis:
{a) sign on payment for full ti loyees with at least 12 months service.

() Pro rata payment for part time, casual and new employees based on the average ordinary hours of
work in the previous 12 month pariod.

(c) Pro rata payvime 5 arental lea in
the 12 month period prior to commencement of lsave
(d) Payments will be made within four weeks of the date of Government approval of the agreement
in principle by the parties (2 r2014).

Operational Classifications and | Schedule 1 to this document.
Wage Rates. New Wage Rate
tables 21{b) to 21(f).

Operational Classifications and | The pay-ralesiorparamedioc and related-classificationswill be i g - with-any-: =t d
Wage Rates. pandi B-The-weekly-remuneralionfor emplo i

€l. 21.2 — deleted.
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Clause

Variation

Cl.21.4(f)

The following classifications do not include a Year 6 increment:

{0y Team Manager;

(iiy Senior Team Manager;

(i} Duty Manager;

{iv) Clinical Support Officer;

1] Flight Coordinator;

v} Flight-Paramedic munity Su inator (from 01
i ic Driving Standards C r
il rvice Team der

fviiix) Flight Paramedic MICA;

fvii(x) _Resource Officer Trainee (Operalional);

fix}{xi) Resource Officer (Operational);

{x){xii) Resources Planning Officer (Operational);

(i) Communication Support Paramedic;

iy xiv) Paramedic Educator.

cl2Ls

For employees employed by AV on comm of this-Ag tthe 2009 Agrsement (Operative date 16
November 2009), incremental progression in accordance with this clause 21 within their existing classification will
be based on the employee's years of service with AV and its predecessors. For all new employees employed on or
after the 1t of this-Ag ihe 2009 Agreement (Operative date 16 November 2003), or where an
existing smployee is errlplorsd lrl. or appolnted o, adl’ferent classificalion on or after the commencement of this
009 ative g 16 9), incremental progression will apply based on
the period of amployment in 1he pamcular classiﬁcatlun suhpec! 1o the following exceptions:

(a) Where an employee, who is employed on 1cement of this-Ag tthe 2009 Agreement (Operative
dale 16 November 2008) in & management classification set out in clause 22 4, progresses to a higher
management classification set out in clause 22 4, which has a higher aggregated base rate of pay, the
period of employment in the existing management classification will count as employment within the new
management classification for the purposes of incremental progression in accordance with clause 21. For
example, a Station Officer paid at the Year 6 rate who progresses to the Team Manager classification will be
paid in accordance with the Year 3 rate set out in clause 21.

{b) Where an employee, who is employed on nent of this-A ithe 2009 Agreement (Operative
dale 16 November 2009) in the classification of Mobile Intensive Care Ambulance Paramedic is appointed to

the classification of Mobile Intensive Care Ambulance Paramedic Single Responder, the period of
employment within the Mobile Intensive Care Ambulance Paramedic classification will count as employment
within the Mobile Intensive Care Ambulance P: Single Responder classification for the purposes of
incremental progression in accordance with clause 21, For le, a Mobile Intensive Care Ambul
Paramedic paid at the Year & rate who progresses to the Mobile Intensive Care Ambulance Paramedic
Single Responder clagsification will be paid in accordance with the Year 3 rate sef out in clause 21.

{c) Where an employee, who is employed on commencement of this-Agreamentthe 2009 Agreement (Operalive
dale 16 November 2009) in the classification of Paramedic Educator MICA is appointed to the classification
of Paramedic Educator MICA Single Responder, the period of employment within the Paramedic Educator
classification will count as employment within the Paramedic Educator MICA Single Responder classificalion

for the purposes of ir | progression in accord with clause 21.
(d) Where an employ ployed in the ification of Adv d Life Support Ambulance Paramedic or
Mobile Ir ive Care Ambulance P; di

(i) is inted to the classification of Relieving Paramedic; or




[2016] FWCA 6632

Clause

Variation

(i) performs relieving duties in the Relieving Paramedic classification in accordance with clause 26.19 of
the Agreement,

the period of employment within the Advanced Life Support Ambulance Paramedic or Mobile Intensive Care

Paramedic classification will count as employment within the Relieving Paramedic classification for the

purposes of incremental progression in accordance with clause 21.

(e) Where an employee employed in the classification of Advanced Life Support Ambulance Paramedic or
Mobile Intensive Care Ambulance Paramedic {including a Mobile Intensive Care Ambulance Paramedic
Single Respander) is seconded fo the classification of Senior Reserve Paramedic, the period of employment
in the Advanced Life Support Ambulance Paramedic or Mobile Intensive Care Ambulance Paramedic
classification will count as employment in the Senior Reserve Paramedic classification.

Operational Classifications —
Definitions.

Cl.22.2 Emergency
Operations.
€1 22.2(i} - Definition for

Paramedic Community
Support Coordinator Reliever.

for relievin itions when the sitions.

Cl. 22.2(1) - Definition for Motoreyc ed ic wi ambuy paramedic qualifications and a
Motorcycle Responder minirmum of two years on road emma able o wofk as a sinale responder ﬂ]]o has held a full Victorian Motorcycle
Paramadic. Licence for a minimum of two years.

Cl22.6 Cr ations. Rwhmal Service Triage Practitioner

Cl. 22.6(a) — Definition for
Referral Service Triage

(RSTP] is an employeeALS g; MICA paramedic with a—suitable
paramedicaliwo vears post qualification werking-in-a-sem re-experience or a Registered Nurse
Division 1 !tﬂh m )@ post gualification experience. The Referral Service Triage Practiloner—is

tralnedPractitioner's principal duties are to answer calls, friage, provide assislance, refer calls and maintain records

Practitioner. of interactions with gj grs and where appropriate provide health advice to referred callers in accordance with the
Employer's approved pre-determined guidelines. J

Clause Variation

C1.22.6(b) — Definition for Referral g er d N

Referral Service Care Plan
Coordinator.

I oraDruismn1 R

in Australia

Cl. 22.6{c) — Definition of

Referral Services Team Leader.

Cl. 22.7 Rostering.

. 22.7(d) — Definition of
Senior Resourcing Officer.

Administrative Classificatlon
Structure and Wage Rates.

New table 23(d)

Weekly Base Rate of Pay {Salary Range)
Effective from 30 April 2017
Paints
Band Points Min Max Salary Min Point B Point C Salary Max
1 61 100 80.50 | $926.35 | $972.10 $1017.90
2 101 131 $1033.60 1082.70 | $1161.00 | $1211.05
3 132 169 $1213.25 | $1246.05 | $1280.70 §1314.35
N 170 230 | $132565 | §1876.95 | $142605 | §1476.20
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Clause Variation
Administrative Classification
Structure and Wage Rates.
Weekl Range
New table 23{e)
Effective from 30 April 2018
Points
Band Boints Min Max Salary Min Point B Point C Salary Max
1 B1 100 $917.90 $066.70 $1013.40 $1081.15
2 101 31 $1077.55 | $1139.15 | $1200.85 1262.50
3 132 169 §$1264 80 1293, $1335.15 $1370.20
4 170 230 1382.00 | $1434.20 1486.65 $1538.95
Allowances. The following allowances include a 6% adjustment effective from the first pay period on or after 01 January 2015 and
p—— will be adjusted in accordance with the wage rate percentage increases in clause (b) and-slavse-20-3{e}:to 20.1(h);
(a) Communications Centre Allowance;
(b) Overnight Travel Allowance;
(c) Operalicnal Crewing Allowance in clauses 26.17(a) and 26.17(b);
(d) Incidental Expenses Allowance;
(e) On-call allowance;
(f Non-rostered on-call allowance; and
() Sessional Clinical Instructor Allowance.
Cl.26.2 The rates of the allowances specrﬁed in clause 0 as adjusted cwerthe Irfa of the Agreement, are set out in Appendix
6. The rates specified for 1July 2015 in /alue increas ag between the part
Clause Variation
€1. 26.3 — Deleted. In-additon-te-the i ok 261-and26-2-the—all which-are d-byreh to-and
r" hy tha io-bace-rata-ol ool in 4 ansidls H o aarby b b d "
g il 4 I:'I' F ::‘“d L. ifi #, 5 k. 1, i o Al will-aat- :\ lage-than the-all t
oul-in thes-Agraomant.
Overnight Travel. {c) An allowance to cover meal expenses as follows:
Cl. 26.13(c) 01/01/2015 M/07/2015
Breakfast 14.46 14,76
Lunch 28.93 28.53
Dinner 43.39 44.30
Total_ 86.78 8850

Ambulance Community
‘ Officers.

CL33.11

A crib break of 20 minutes is allowed for an ACO who works more than five consecutive hours of duty and who is |
required to resume duty after the completion of the crib break. A meal allowance of $12.83_increasing to $14.76
elfective 1 July 2015 is payable for each crib break taken in acce with this provisi

In the event that an ACO warks for a further five (5) hours after the completion of the first crib break and who is
required to resume duty after the completion of the crib, an additional crib break of 20 minutes duration shall be
allowed and an additional meal allowance of $12.83, 14.76 effective 1 Jul shall be paid.

Cl. 46 Daylight Saving.
clLa63

Emplayees who work full shift overtime on the davlight savings transition day will be paid for the actual hours worked.
For example, 15 first Sunday in April and 1 Sunday in Oclober for an Empl
normally works a 14 hour shift.
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11
Clause [ Variation - o
New clause ;:amil\.r Violence ) o
Legve. EAMILY VIOLENCE LEAVE
Cl. 508 | 50A1 ral Principle
{
‘ e Employer recog 5 i i abuse in their
rsonal [if affect their al‘hendan on'n&ncaaxwrk Therefore, Emplover is
| committed to providing support to staff that experience family violence.
| |
! - the o 3 |
| | roi and other acmvllues rala and a5 a cons uonce or family viole:
| |
i | 50A.2  Definition of Family Vielence
| Family viol includes ical, sexual, financi al or emofional al family membaer as defined
| by the Family Violence Protection Act 2008 (Vic).
Eligibil
50A.4 General Measures
‘ | Evidence of family vi may be required and the form an document issued b
ice Service, a Ci a registered health i a Faml Violen: it Service
[ 5 arse, maternal and hea are nurse or La - A signe Aty an a -
| m All nal i i ceming family_violence will be kept confidential in line wi
| Employer" and relevant legislation. N ion will be kej mployee's i
l file without their express wri ission.
12

’Fuse Variation - o N

No adverse action will \ against an Employee if their attendan rformance at work
r will identify contact/s wi 'n will be trained |r1 famn violence and
zsociated privacy issues. The Em) advertise the name ce conta
ithin the lace.

raise the issue with i
\"iolenca contaets, union or nominaied Human Resources immedis

rvisor may seek advice Employee chooses n Human
ence contact.

are requ an E ac will liaise with the Employee's

manager on th s behan‘ and will make a recommendation on the most appropriate form
of support to provide in accordance with clause 50A.5 and clause 50A.6.

I The Em will devel ideli lement this clause and which ils the appropriate
action to be taken in the n loyee family violence.

50A.5 Leave
An Empl [ iencing family vi \mII have access to 20 da id special
for medical 5 E s and other aclivities e iy viole

h|s leave is not cumulative but IHha oave i exhausted consideration wil i idin

additional leave). This leave will be in addition to existing leave entitiements and may be taken as
consecutive or single days or as a fraction of a day and can be taken without prior approval.

it An Em e who supports a n expariencing family violence may utilise their nallcarer's
3 rl, to hospita to :

0 8 1T =) pio
m uire nsustent wnh clause 50A.4 (a) from an Em saakm to utilise thei
personallcarer’s leave entitlement. |

| 50A6 Individual Support
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Clause . Variation I
a u In order to provide support to an Employee experiencing family vi ide a safe work
I m e riencing family \rlolen for: - - : - 5
(i) temporary or ongeing changes to their span of hours or pattem or hours andfor shift
paftemns;
[} t or ing job redesign or
il b r ongoing relocation to suilable em)
| | iv; El ir telephone number or email address to avoid harassing contact;
|
! ) Any chani to an F.m'a slrolashouidbe rauiewedata re:: riods. Wh n an E i Ll

e s and i cablemlheE oegsu | osition.

| Parental Leave. {ii) retum from a period of parental leave on a partime basis untiwhile the child reachesis of school age_or
unger.
Cl. 51.4{a){iil)

Clavse

Mo Safe Job Leave

Cl. 51.134
Pai e who is enfitled npaid parental leave and has the natice
and evidenca requirements in the Fair Waork Act 2009; or
il npai for an employes who is not antitled to unpaid parental leave subject to the
havi ivan the Employer evides isfy & reasonable n
the nancy if this avi by the Emplo
Communication during llo Ihe unramanls in tha Fair Wi du a period m‘un id leave, the Em loyee and
parental leave. El'ﬂ lo: agres Be g work for th in enta
10 rousdea 10 Kae ing in Tuuc.h r Emy 5 raoewln a derthat&c‘t
Cl. 51.16{d}

Allowance Rates over the life

of the Agreemant: APPENDIX 6 - ALLOWANCE ER THE LIFE OF THE AGRE — INCLUSIVE OF WORK VAL
OUTCOME
Appendix 6
Allowance | Effective first | Effective first | Effective fiest | Effectiveon | Effectiveon | Effective
full pay pay-period | payperied | 01December | 30 April on_ 30
poriod oN O | commoncin | commenein | 2016 (Work 2017 April 2018
after __01 | o on orafter | gon orafier Yalue

danuary 2015 | 54 juiy2015 | 01Julyzots | Sffective

{includes
Work Value & | Work Value &
EA 3% Inc. EA 3% Inc.)

Operaional Crewing All
Clause 26.1725.16
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15
Clause Variation
Eligible $0.53 per hour | $0.6560 per | $0.6765per | 50.68 per hour | S0.70per | §0.72per
operational hour hour hour hour
employees
remunerated
at or below
Relleving
Paramedic
Ellgh) $0.53 per hour | §0.5660per | $0.5765 per | S0.68 per hour | $0.70 per $0.72 par
e hour hour hour
i hour hour
Ambulance
Paramedics
$1.03 per hour | 5488210 per | 52.0B37 per | 32,40 per hour | §2.56 per 264
hour haur hour hour
Eligible
employees
rostered to
sireicher
duties as a
single officer
crew
C Centre All
Clause 26.725.6
Per shift of $6.52 per shift | $6-727.30 per | $6.928.00 per | $6.41 per hour | §A.66 per | SB.02per |
8 hours shift shift hour hour
16
Clause Variation
$0.82 per hour | $0.8403per | $0-821.00 per | §1 ur 1.08 per $1.12 per
Per rastored hour hour hour hour
hour in excess
of 8 hours
Sessional §$3.90 perhour | $40242per | $4.4478per | $5.03 perhour | §5.18 per 35.34 per
Clinical hour hour hour hour
Instructor
Allowance
Clause
26:825.7
S $19.99 per £20582265 | $2+-2124.53 §25.79 per 52656 per | $27.36 par
TravelLiving night per night per night hour hour hour
Away from
Home
Allowance
Clause
mn
On-<Call S6.13pernour | 963104 per | $8.507.52 per | $7.01 perhour | $8.15 par
Allowanee hour hour hour hour
Clause 3038
Nen- $12.25 per si2B21388 | $43.001503 $15.80 per §16.27per | §16.76 per
Rostered On- hour per hour per hour hour hour hour
Call
Clause 4038
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Clause

Variation

Incidental $1474perday [ §951816.70 | $156418.08 | $19.07Tper | 319.5Bper | $20.17 per
Expenses per day per day hour hour hour
Clause 4.5 of
Appendix 2

Agrasment 201 5 and 1ha we|ghted average increase agunlmem in mpgﬁ of mﬂs xg iue as agreed in March 2016
{10.00% from 1 July 2015, 5.13% from 1 July 2016 and 5.13% from 1 December 2016).

Appendix 7 — Reserved
Matters.

Deleted.

17
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SCHEDWLE 3
TASLE 21[b)
First pay perisd commencing en-or3ftarEHieoiiua Bram 1 fuly
g Aggragated Weakly Base Rate of Pay
MNON EMERGENCY OPERATIONS Year 1 Year 3 Year &
CLINIC TRANSPORT COMMUNICATIONS OFFICER 51,015.55 51,033.75
CLINIC TRANSPORT OFFICER SETO.60 897,15
PATIENT TRANSPORT OFFICER 5547.75 5565.65
AMBULANCE ATTEMDANT $1,000,50 $1,041.50 :
EMERGENCY OFERATIONS | Year 1 Year 3 Yoark
AMBULANCE COMMUMITY DFEICER 5500.90 £017.40
GRADUATE AMBLILANCE PARAMEDIC LEVEL 2 SERA001, 071,40 =
GAADUATE AMBULANCE PAREMEDIC LEVEL 3 51.006-55106.10 B .
$1, 403852120
BASIC LIFE SUPPOAT AMBLILANCE PARAMEDNC $1,960-25166 30 5
SLARFEII3.3
ADVANCED LIFE SUPPORT AMBULARCE PARAMEDIC $12046021075 | $113405336.55 5
MOTORCYCLE RESPOMDER PA RAMETNC — AL% nfa s 142k
51AR0T0398.7
RELIEVING PARAMEDNC BLS 5
h §1,250.20063.1
BELIEVING PARAMEDIC ALS $1380 36590 30 | $1,39760317 35 o
51483355194
SEMIOR RESERVE PARAMEDIC ALS 513323045055 | 514385547350 a
BARSMEDIC COMMLUINTY SUPPOAT COORDIMATON 415 51,598 65 $LEI6E5 nia
PFARAMEDIC COMMUMITY SUPPORT COORDIMATOR RELEVER
Als 134006550 65 | %1 3620863685 | §3.90880n 8
| PARAMEDIC CRIVING STANDARDS COCRDINATOR ALS ELEAE SL55255 i
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19

MOBILE INTENSIVE CARE TRAINEE $1,388319.95
5 LAMLERLED.G
MOBILE INTENSIVE CARE PARAMEDIC $1,24626370.90 | $1,3847041315 o
MOBILE INTENSIVE CARE PARAMEDIC SINGLE RESPONDER: 51, 555-50557.05 | 51613560750
$1,383:85502.0
BELIEVING PARAMEDIC MICA $1,52400427 40 | $1 432547695 H
51, BakabETE S
SENIOR RESERVE PARAMEDIC MICA SLARTASEIT RS | 5148435632 80 H
316565027 4
SENICR RESERVE PARAMEDIC MICA SINGLE RESPOMDER $1500.85757.65 | S1635-30T76.60 5
PARAMEDIC COMMUNITY SUPPORT COORDINATOR MICA S1001.50 185870 o
PARAMEDIC COMMUNITY SUPPORT CODROINATOR BELIEVER |
MICA © | SLEEARAI 50 | 518434R530.70 | EiRddbn's
AERQMEDICAL Year 1 Year 3 Year &
FLKGHT PARAMEDIC ALS £1,130331.10 | $1,233.65355.90 1412 65
MOBELE INTENSIVE CARE FLIGHT PARAMEDIC 518025549 20 | 5153355607 35
FLEGHT PARAMEDIC EDLICATOR - 4L5 51,4958 5152395 21,580.70
ELIGHT PARAMEDIC EDUCATON - MICA S1EI7 30 SLESE3S
FLIGHT CODRDINATOR - ALS $1,363.50457 65 | 51,80%-65536.30
FLIGHT CODRDINATOR - MICA N 15061065670 | 51,543,35695.25
MANAGEMENT Yaar 1 Year 3 Year 6
$1,217.35335.]
STATIIM OFFICER BLS g
§1,275-B3403.4
STATION OFFICER ALS g
| TEAM MANAGER BLS o I §1,233625-468 80 1
TEAM MANAGER <10 STAFF ALS £1,333.00466.20 | §1,367-35504.10
TEAM MAMAGER <20 STAEF MICA 3$1,968:35515,10 | $1,502.66652.50
TEAM MANAGER <10 STAFF MICA SSNGLE RESPONDER £1,668-06750.85 | 51,630-45705.50
| TEAM MANAGER =10 STAFF ALS S137650R1415 | S1AMa0552 55
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0
TEAM MANAGER >10 STAFF MICA S152L7RA7185 | SLAGGGEILLES .
TEAM MANAGER =10 STAFF MICA SINGLE RESFONDER S1L8RIARE17.T0 | 5148600 B55.60
FLIGAT PARAMEDIC TEAM MANAGER ALS SLABESST0S | SLAGSARELSI0 |
"FLIGHT PARAMEDIC TEAM MANAGER MICA 51745095105 | 5150009100
| SEMIOR TEAM MANAGER BL5 SLAILGEEES2 40
SENIDR TEAM RANAGER ALS 510533050065 | 514785616 65
SENIOR TEAM MANAGER WICA ] SENIGR TEAM MANAGER
MICA SINGLE RESPONDER SLASEEI0L50 | $1,763.85939,70
SENIDR TEAM MANAGER FLIGHT PARAMEDIC ALS S153050EE0a0 | Sl Amls -
SLES0EE 060 | . AE8RUL 0751
SENICIR TEAM MANAGER FLIGHT MICA 5 5
| EDUCATION Year 1 Year3 Yearb
PARAMEDIC EDUCATOR ALS S1I5TE6ML TS | 5129850428 15
FARAMEDIC EDUCATOR MICA. 51,408-60599.45 | 514433050765
PARAMEDIC EDUCATOR MICA SINGLE RESPOMDER S1530-40000.05 | §1.87A.0873145 |
CLINICAL SUFRORT GFRICER &1,570.60837 65 | 53,700.08B75.45
CONMUNICATIONS Year 1 Year 3 Year & i
$1,31385044.3
REFERRAL SERVICE TRIAGE PRACTITEONER ALS $1263FE3F15 | $137-56358.70 -}
$105745E03.
REFERRAL SERVICE TRIAGE PRACTITRONER MICA SLAGRIN5IR1T | 514260055760 a
| REFERRAL SERVICE TEAM LEADER 415 5L514.15 41,5555
REFERRAL SERVICE TEAM LEADER _MICA 167395 ELTILES
HEFERHAL SERVICE CARE PLAN COORDINATOR S8 fi3mm YIRS
COMMUNICATIONS SUPPORT FARAMEDIE ALS §1.37m-60514.15 | 51AHL8055255 T
COMMUNSCATIONS SUFFDRT PARAMEDIC MICA §1521.06673.15 | §166GCETILES
DUTY MANAGER ALS F1et-25I105 | SLeSE20R1600 |
DUITY MANAGER MICA 51,7F6:006350.20 | 51,820-20991.35

13



14

[2016] FWCA 6632

21

COMMUMICATIONS CENTRE CLINICIAN $1,559693,85 | $1,57415T3L 55 |
EOSTERING | Year1 | Year | Yeard
RESOURCE OFFICER TRAINEE [OPERATIONAL) £1,380-30208 35 ]
RESCIURCE OFFICER (OFERATIONAL] 3137650510 15 | 51,44340552,55
SENIOR RESOURCING OFFICER (OPERATROMAL} | E1,603.20 ELESEAS
| RESQURCE PLANNING DFFICER [OPERATIONAL] 31453 30596.65 | 51487-F5636.55
FLEET MAINTEMNANCE Year 1 Year 3 Yaur §
MIECHANIC | 51,009.15 5102715
FLEET MAINTENANCE OFFICER | s1,0ma.35 £1,087.20 T
FLEET MAINTEMANCE SUPERVISOR 511629605 51,228.05
TABLE 21[c)
i oy s bbb E S L Franr 1
Iy 2036 Aggregated Weeokly Base Rate of Pay
MNON ENMERGENCY OFERATIONS Wear 1 Vear 3 1| Yoar B
CLINIC TRAMSPORT COMMUNICATIONS OFFICER ] $51,045.00 S51064T75 N
CLINIC TRANSPORT FFICER 5490600 T
FATIENT TRAMSPORT OFFICER 5587620 55854 B0
AMBULANCE ATTEMDANT £51,000.20 £51,072.75
EMERGENCY OPERATIONS l Year1 ll Wear 3 Hear &
AMBULANCE COMBAUNITY DFFICER | $—5037.95 i H—5044 .90
GRADUATE AMBLILANCE PARAMEDIC LEVEL 32 $—02451 11460 |
S .




GHADUATE AMBULANCE FARAMEDIC LEVEL 3 431835150, 70
T 5108206 | 45113480
BASIC LIFE SUPPORT AMBLILANCE PARAMEDIC 3135 17960
- ETFETTE E51I6755 | 5510000
ADWANCED LIFE SUPPORT AMBULANCE PARAMEDIC 3305 33850 S00.40
MOTORCYOLE NDER PA - ra o £1547.20
45124630
RELIEVING PARAMEDIC BLS 7115
£51 21665 £51 266 | $-51,276.40
RELIEVING PARAMEDIC ALS 205,80 436.40 47868
+-51.363-95 55187975 | 5142270
SEMIOR RESERVE PARAMEDIC ALS S75.00 595,50 45,200
PARANEDIC COMMLNITY SUPPORT CODRDINATOR ALS EL770,10 $1E11 30 nia
PARAMEDIC COMMLUNITY SUPPORT CODORDANATOR RELIEVER 45139045 $51405.05 | 5145505
ALS 77pa0 81220 fuls -]
BARAMEDK DRIVING STANDWRDS COORDINATOR ALS SL676.50 #1,728.10 na
451 23505
MCBILE INTENSIVE CASE TRAIMEE 42935
EETETr 513235 | S3137045
MOEBILE INTENSIVE CARE PARAMEDIC 454,40 53015 584.75
55150500
MOBILE INTENSIVE CARE PARAMEDIC SINGLE RESPOMDER 441, 457685.05 740,55
T £51,382.50 | £51425.35
RELIEWING PARABEDIC MICA 57805 538.70 40,25
X TS £51 52800 | £-51 55120
SENIOR RESERVE PARAMEDIC MICA TA7 A5 TEAID Ei2.50
451,658 FELGREE | 45170595
SEMIDR RESERVE PARAMEDIC MICA SINGLE RESPONDER 90320 §23.70 97330
5110545 2214778 nfa
FARAMEDIC COMMUNITY SUPPORT CODRDINATOR RELIEVER ERETER SLBRLNE R LERAGA
Lh= 24,105.45 5214775 n'a
AEROMEDICAL “fear1 Naar 3 Year 6
FLIGHT PFARAMEDIC 815 $1A46804E7.00 | $1,360-65494.35 | -51556.00
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I3
L6 4420 452, 579.05
MOBILE INTENSIVE CARE FLIGHT PARAMEDIC BSLE0 854,35
ELIGHT PARSMEDIC EDUCATOR - ALS 165550 5156735 317500
ELIGHT PARAMEINC EDUCATUR - MICA 52015 2,089.00
FELA- 55145855
FLISHT COORDINATOR - ALS ESILED E23.35
H3166130 S5150
FLIGHT COORDINATOR - MBCA BEQDD 903,35
BAANAGEMENT Kear i Wear 3 ETT
+51253:85
STATION OFFICER BLS AEL00
£21.21400
STATION OFFICER ALS 54670
H-3137530
TEAM MANAGER BLS B11.20
5513300 £-51, 40838
TEAM MANAGER <10 STAFF ALS E3.45 EE5.40
£51,54775
TEAR MANAGER <10 STAFF MICA £51,523708 30 Ba0.20
SALAREG 51 maas
TEARM MAMNAGER <10 STAFF MICA SINGLE RESPONDER a7.45 SE9S0 (-
+-51,417.80 $5196875
TEAM MANAGER =10 STAFF ALS 676.50 715.10
£51,55740 4180275
TEAM MAMAGER >10 STAFF MICA E53.45 89520
TEAM MAMAGER =10 STAFF MICA SINGLE RESPONDER 5100765 5206450 |-
FELATREE
FLIGHT PARAMEDIC TEAM MANAGER ALS 74640 | £51 54278890
FETTTET
FLIGHT PARAMEDIC TEAM MANAGER MICA L1515 [ $-kB8052,735.30
SEMIOR TEAM MARMAGER BLS h $1,458.00.711.3%
SENIOR TEAM MANAGER ALS 54100650 £5159250
Ire.ag BiE.20
SEMIOR TEAM MANAGER MICA / SENIOR TEAM MAMAGER MICA R S FETTraTy
SINGLE RESPOMDER 5110545 4314778
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SENIOR TEAM MANAGER FLIGHT PARAMEDIC ALS 51,6R5-S0HI855 | 515830558135
SENICR TEAM MANAGER FLIGHT MICA S4,906.502,0880 | $1,043.203, 3397
] &
EDUCATION Hearl Vear3 f Year 6
EIETED FELAETAR
PARAMEDIC EDUCATOR ALS 53105 581 55
451450055 +-51 48560
PFARAMEDMC EDUCATOR MICA 715.65 75795
£51 5REED 45162135
FARMMIEDIC EDUCATOR MICA SINGLE RESPONDER E74.55% 81735 | -
FTE:mE £ 175620
CLINKCAL SLIPPORT OFRCER $2.044 20 $2.086.25
COMMURICATIONS el “¥eard Foar §
S04 A05-35 +iL35245
REFERAAL SERVICE TRIAGE PRACTITIONER ALS 52705 | 44180634870 599,30
45148035 45145850 | 45150140
REFERRAL SEAVICE TRIAGE PRACTITIOMER MICA, 703,10 2070 7758
REFERRAL SERVICE TEAM [EADIR &1% SLA76.59 11510
REFERRAL SERVICE TEAM LEADER MICA §1.853.45 51,805 30
REFERRAL SERVICE CARE PLAM COORDINATOR S1527.05 S1sap70 5159930
S 43141730 FrIyTTE
COMMUNICATIONS SUPPORT PARAMEDNC ALS £76.50 71910
- 51 5660 5150275
COMMUNICATIONS SUPPORT PARAMEDIC MIEA BS2.60 25,20
451 665 FIEET
DUTY MANNGER ALS 55845 .m0
FENTTIT B LR
DAUTY MABAGER MICA 2162 70 52,204 95
COMMURMICATIONS CENTRE CLINICIAN 5158608884 70 | 51533352670
ROSTERING Vear1 -Yoar 3 Teart

[2016] FWCA 6632
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RESOURCE OFFICER TRAINEE {QPERATIOMNAL) S1215. 20408 05

RESOURCE OFFICER [OPERATIONAL) 51447-R06E2 70 | 514532571110
SENIOR AESOURCING OFFICER [OPERATIONALL £L76E.90 SL837.75
RESOURCE PLAMNIMG DFFICER [OPERATIONAL) S1ADGOTELAS | 5163240000 65
FLEET MAINTENANCE ear1 Wear 3
BAECHANIC &-51,030.40 £-51,057.95
FLEET MAINTENANCE OFFICER 51,1106 T $51.13010
FLEET MAINTENANCE SUPERVISOR 451,217.45-50 $-51,264.90
TABLE 21(d}

Effective from 1 Decembar 2006 Apgregated Weekly Baze Bate of Pay

| CLINSE TRANSFORT COMMUNICATIONS DERCER SI04E00 | SLOBATS

CLINIC TRANSPORT QFFICER 50600 | 52405

PATIENT TRANSFORT OFFICER 2576.20 2894 60 T
AMBLLANCE ATTERDANT 09020 | 50775
EMERGENCY OPERATIONS Yearl TYoard | Yaarg
AMBLULANCE COMBMUNITY GEEER 1 M| ssas0 |
ERADUATE AMBLILANCE PARAMEDIC LEVEL 2 5112575 [ .

GRADUATE AMBLLANCE PARSMEDIC LEVEL 3 2116220,

BASIC LIFE SUPPOAT AMBLILANCE PARAMEDY, . S1.262.15 | SL31LE]
FIDUANCED LIFE SUPPORT AMBULANCE PARAKEDIC 5137930 SLAUT.S50| SLATLIS
MIOTORCYCLE RESPONIER PARAMEDIC = A4S nia s GLEIES]




5140585

5147788 | 5149950 [ S155160

SLESST0 | SAEFES | 4172880

SL50I85 | SLOMBI0| nis

BARAMEDIC CRIVING STANDARDS COCRDINATOR ALS CliiEEs [Eiewos | pa

MAQIBILE INTENSIVE CARE PARAMEDIC $LI605) | SLGQESS | ALGES.AS
1A RAN ED) SL77235 | 5183595

RELEVING PARAMEDIC MICA SLESRSS | SLEBQMES | SLi3rm

SENIOR RESERVE PARAMEDIC MICA 5183700 | ELEEM.ED | S19I06%

EDORTI w 5220335 | 230885 | n0h

AEROMEDICAL | Weari | Yesrd | Years
MADEILE INTENSIVE CARL FUIGHT PARAMEDIC SLOIBZ5 | 5406485

ELIGHT PARAMEDIC EDLICATOR - ALS $1784.90 | S1813.90 | 3LBELAS
| FLIGHT PARAMEDIC EDUCATOR - MICA S133375 | 1770045
EUGHT COORDINATOR - ALs BLTG65 | SLELLGS
FUIGHT COCADMATOR - MICA SL0E7A0 | 3,074.55

STATION OFFICER BLS £1,543.70

STATION OFFCER ALS SLESLES
| TEAM MANAEER LT 5171585
TEARA MANAGER <10 STAFF ALS EL745.20 | 5179030
TEAM MANAGER <10 STAFE MICA 5192240 | 51967 45
TEAM MANAGER <10 STAFF MICA SINGLE RESPONGER 5108350 | 52130

[2016] FWCA 6632
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(TEAM MANRGER 530 STAFF ALS THEE

TEAN MAAMAGER 310 STAFF MICA $.087.35

TEAM ER =30 5T, $2.208.70

FLIGHT PARAMEDIC TEAM MANAGER MS §1.922 490

ELIGHT PARAMEDIC TEAN MANAGER MILA 544836 50

2ERIDR TEAM MANAGER BLS 5183115

SENIIR TEAM MANAGER ALS 51,948, 10

SEMIOR TEAM MANAGER MICA / SENIOR TEAM MANAGER MICA

SINGLE RESPONDHR: 4230855

SENIOR TEAM MANAGER FUIGHT PARAMEDIC ALS S2072.48

EENIOR TEAM MANAGER ELGHT MICA 530,495

EDUCATION N Year 3 Year§

EARAMEDIC EDUCATOR ALS SL70015

PARAMEDIC EDUCATOR MICA 4188580

PARAMEDIC EDUCATOR MICA SINGLE RESPONDER $2.060,95

CLINICAL SUPPORT OFFICER asas [ |

COMMUNICATIONS Yeard Yoar &

REFERRAL SEAVICE TRIAGE PRACTITIONER: ALE B1664 88| 5171535

BEEERRAL SEEVICE TRAAGE PRACTTICHER MICA SLB54.05 | SLI0AS]

REFERRAL SERVICE TEAM LEADER ALS E1848.05

BEFERRAL SERVICE TEAR LEADER RSICA SL.037.35

REFERRAL SERVICE CARE PLAN COCRDINATOR S1,664.85 | 51718.25
LINICATIONS SLPPORT P CAlS SLE4E.05 |

COMMAUNICATIONS SUFFORT PARAMEDIC MGA Saparas|.

DUTY MANAGER ALS £1.161,95

COMMUNICATIONS CENTRE CLINICIAN 208030 |
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MECHANIC 5103940 | 5105795

______ -

FLEET MAINTENANCE SUPERVISOR $1.217.50 | 51.264.50

TABLE Zi{e}

Effmctive from 30 Anril 3017 Aggrgated Weekly Base Rate of Fay
GE) TioN | Yeardl | Yewr3 | Yems

‘CLINSC TRANSPORT COMRSUNICATIONS DEFICER §1090.45 | $1110.006

CLIMIC TRAMBPORT OFFICER B sas0 | $96330

PATIENT TRAMSPORT QFFICER SLOITTD | §1,00 25

AMBULANCE ATTENDANT N L0840 | SL11E35

Wﬂm [siisssn '

GRADLIATE AMBULANCE PARAMEDIC LEVEL 3 | SLI3705

BASIC LIFE SUPPORT AMBLLANCE FARAMEDIC $1300.00 | 5135095

ADVANCED LIFE SUPPORT AMBLLANCE PARAMEDIC 5143070 | 5144375 | 5151630




22

[2016] FWCA 6632

EDIC =

| ELVGHT PAHAMEDIC 15 1,516.80 ﬂ.@;i._imm-
FUEHT PARAMEDIC EDUCATOR - ALE 5123705 [SLBER30 | 5193700
FLIGHT PARAMEDIC EDUCATOR - MICH 5229045 | 5233855 ]
FLIGHT 5141935 [ 31HES.00
LW o SL.088.30 | 5213680 i
MANAGEMENT B I Year 1 | Feard | Years
STATION OFFICER BLS £1,586.30
STATION QFFICER ALS . $1,704.60
TEAM WANAGER BLS ) 175745 N
TEAM WANATER <10 STAFE ALS 5L797.55 | L4400
< F M 5102625 |




TEAM MANAGER <10 STAFF MICH SINGLE RESPONDER $2,05630 | 5220285
F
TEAM MANAGER 310 STAFF MICA L0510 | s20eE s
| TEAAA MAMNGER =10 STAFF MICA SINGLE RESPOMDER G228 | S227ean ]
ELIGHT PARAMEDNC TEAN MANAGER ALS o 5193370 | 19A0405
FLIGHT PARAMEDIC TEAM MANAGER MICA SLAGDIS | 5250860
180610
51.959.95 | 52.006.55
52,331.35 | 52378.10
3203685 | 5208310
52,556,400 | 51.515.65

s [ - | bl | o
FARAMEDIC EDUCATON ALS SLESE 30 | S17sids
PARAMEDIC EDUCATOR MICA ) §1895.65 | 3194550
BARAMEDIC EDUCATOR MICH SINGLE AESPONDER 107600 | 213280
CUNICAL SPPORT OFFICER S177400 | 323075
REFERRAL SERVICE TRAAGE PRACTITIONER A5 ) S1E90.8C [ 5171480 | SL77085
BEFERRAL SERVICE TRIAGE PRACTITIONER MICK 5188580 | 5100965 | 5136875
REFERRAL SERVICE TEAM [EADER ALS SLERE30 | 513 ED
mies 5105200 | G2008.45
REFERRAL SERVICE CARE PLAM CODRDINATOR §1,890.85 | §1714.80 | Si7708s
[ COMMUNICATIONS SUPPCRT FARAMEDIC ALS SLES60 | 51903.50
COMMUNICATIONS SUPPORT PARAMEDNG MICA 205130 | 5209845
DUTY MANAGER ALS 5217960 | 522680
DUITY MANAGER MICA £1,39465 | fzAa140
COMMUMCATIONS CENTRE CLINICIAN. SL095.00 | L4270

[2016] FWCA 6632
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CLINIC TRAMSPORT COM M UMICATIONS OFFICER

OFAC]




FARAMEDIC COMMUNITY SUP, SEAMLA | 5244945 [

AEROMEDICAL l Yearl | ¥ear 3 Yaar s

FLIGHT PARAMEDC ALS 5166530 | 2igee3n | AL7er.an

MIOSILE INTENSIVE CARE FLIGHT BRRAMEDIC EaAL15 | S0

FLIGHT PARAMEDIC EDUCATOR - 415 5188330 | 5132435 | HL99605
TP, - $2.359.05 | 51870

FLIGHT COORDIMATOR - AL5 187170 | 5182300

FUIGHT COQRDINATOR - MICA SL.150.85 | 51200.00

MANAGEMENT h Year1 Year 3 Yeark

STATION QIEFICER BLS SLg44.00

ETATION QFFCER ALS SL.755.75

TEAM MANAGER, 55 180,45

12
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SLE5150 | sLBes.sn
§2005.45 | SADELES
SIZ7100 | 5i458.95
ELEI200 | 5186060
L1375 | Silsla0
[Ez2ssas | faddidn
TFLIGHT PARAMEDIC TEAM MANAGER A15 ELES1T0 | SLDGEAS
ELIGHT PARAMEDIC TEAM MANAGER MICh SLEMLE | s2s8a5Q
SERIDR TEAM IMBNAGER BLS 5134270
SENID TEAM BANHAGER AL g | 06
SENICH TEAM MANAGER MICA 1 SENIOR TEAT MANAGEAMICE |
ENGLE RESPONDER 5200120 | $1M9.45
SEHIDR TEAM FABNAGER FUGHT PARAMEDIC ALS (E20e7E | 5214560
SENIDR TEAM MANAGER FUGHT IICA SLEAEAD | 5169410
EDUCATION Yearl Yoar3 Yaarg
IC EDLCATOR ALS S1.746.05 | 5180070
PARAMEDIC EDUCATLH MICH S1EEGEE | 200490
FARAMIEDIC EDUCATOR MICA SINGLE RESPOMDER 51]30.30 | saiees0 |
CLINICAL SUPPORT OEFICER 8224220 | 5235035
REFERRAL SERYICE TRIAGE PRACTITIDNER ALS 17416 | L7825 | ELEZAO0
BEFERAAL SERVICE TENM LEADER ALS S19u00 | 5156060
REFERAAL SERVICE TEAM LEADER MICK 5211375 | 52.361.40
| BEFERAAL S RVICE CARE PLAN COORDINATOR 5174160 | 5176625 | SLA24M0
FORT P ALS LS00 | SLSELE0
BUTY MANAGER 15 $2205.00 | 529360

EE]
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R
| COMPUNICATHINS CENTRE CLINICIAR 5115800 | $2207.00
| RESOURACE OFFICER TRAIN §1,567.90
REFOURCE OFFICER [QPERATIONAL] SLB9470 | fLA43.45
SENION BESOURCING OFFICER |DFERATIDNAL] 200570 | 5207480
RESOLIRCE PLANNING OFFICER {OPERATIONAL) | SEO0000 | S2047.A8
S L
MECHARIE L1860 | SL1497% ]
FLEET MAINTENANCE OFFICER $1.008.30 | 5133830
| FLEET MAINTENANCE SUPERVTSOR 5133335 | 5137470
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